
 

Opportunity: Human Resource Consultancy Partnership Brief  
 

About us:  The Psychosynthesis Trust is an educational charity that provides personal and 
professional development programmes and counselling services to help people to become more of 
who they are.   Our vision is that our work contributes to more wholeness, love, will, enquiry and 
responsibility in people and in society.   

The Trust operates its training programmes, counselling services, public events and room rental 
business from its building at 92-94 Tooley Street.  The Trust has an annual income of close to £1 
million which primarily comes from a combination of student fees and room rentals.  Our business 
model is unique in that we are a small team of 10 Core Staff and about 30 trainers who are 
contracted to deliver our programmes.  More info about The Trust can be found on our website.  
 
The Psychosynthesis Trust is at an exciting phase of its evolution.  We intend to grow our work in 
order to help to catalyse an accelerated shift for human consciousness.  As part of this we are 
growing our team and leadership capabilities as well as putting the structures and processes in place 
to support the next phase.  We are looking to work with a new human resource partner who can 
support and advise us on specific areas of our organisational needs – like pioneering human resource 
development and employment law. 
 
Our needs: We believe in putting the human at the centre of everything that we do. This means 
designing and developing our culture and processes so that they help our people to learn and to 
become their fullest selves.  We like Laloux’s metaphor of an organisation as a ‘living organism’.     

Strategic partner:  Although we have a good sense of what is needed, we’d like to partner with a 
consultancy/consultants who also have an interest in pioneering people processes that are human 
centred and support life flourishing – individually and organisationally.    We’d like to work with a 
consultancy that is aligned with our vision and values and is tuned into the latest thinking on people 
development and to share our collective learning a few times during the year.  

Employment Law -Technical advice: Whist developing a new paradigm organisation and culture, we 
are very aware of working within the current paradigm frameworks and regulations.  This is where 
we’d like to have a consultancy who can advise employment law for staff, processes and procedures.    
Although we feel as a small charity our needs are rather straight forward, we’d like to have a 
consultant on hand to advise on certain questions or challenges that may come up.  We imagine this 
might be once every quarter and could range from a quick phone call to project that may require 
several days input.  

We will be accepting expressions of interest over the next month and would like to identify a new 
partner in September 2018.  We’d love to hear from you if this sounds of interest!  

Please contact Jen Morgan at jmorgan@ptrust.org.uk 
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